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National Labour News 
In response to the recent earthquakes, junior doctors postponed their planned strike action, 
announced the Resident Doctors' Association (RDA). All strike notices issued to the 20 DHBs 
for November 23 and 24 will be "withdrawn effective immediately," the group said. "Whilst RDA 
members had planned to go ahead with another round of strike action next week, in light of the 
recent earthquake and associated difficulties facing the public, our National Executive has made 
the decision to withdraw the notices," said national secretary Dr. Deborah Powell. "We 
understand that this is a distressing time both for our communities and for the DHB staff in the 
earthquake-effected areas and we do not wish to add to this already stressful situation." 
Negotiations so far have stalled over working conditions. According to the RDA, the average 
junior doctor works 53 hours per week and some up to 12 days in a row, with frequent night 
shifts. RDA has received reports of doctors falling asleep while driving due to their workload. 
Last month, thousands of doctors across the country joined a 48-hour work stoppage to protest 
unsafe work hours. 
 
Council of Trade Unions challenged the Ministry of Social Development over its partnership 
with Manpower, an international labour contracting firm, after an investigative news report by 
Newshub revealed unlawful practices. "The Newshub story reveals Work and Income is sending 
jobseekers to interviews with labour hire company Manpower, who are in turn getting those 
people to sign an employment agreement that is unlawful," said CTU Secretary Sam Huggard. 
He said there is pressure on job seekers to sign on the spot, or risk a 13-week benefit stand 
down, without the chance to get any advice about the agreement. "Work and Income's role is to 
support and encourage people into secure, well-paid work. In this instance they are doing the 
opposite. They need to change their ideas about when a job is suitable," says Huggard. "The 
CTU has been telling MSD for years that they need to get better at screening out dodgy 
employers. It's shocking that they should condone these practices. 
 
New Zealand Education Institute called on the Government to lift the pay of education support 
workers and teacher aides to equal that paid to corrections officers. New Zealand women are 
paid, on average 13 per cent less than men, and as of November 15, with 13 per cent of the 
year to go, women are effectively "working for free" for the rest of the year. "More than 90 
percent of the support staff working in schools and early childhood education are women, doing 
some of the most important work in New Zealand for some of the lowest rates of pay," NZEI 
president Louise Green said. "The Government can today make pay equity a reality for 
thousands of women who help Kiwi children learn, by paying them the same as the mostly men 
who work in New Zealand's prisons." She noted that corrections officers and Teacher Aides are 
both level 4 jobs on the Australian and New Zealand Standard job Classification System with 
beginner corrections officers (prior to any training) paid $3.63 an hour more than the most 
experienced teacher aides. "Teacher aides and support workers have waited more than six 
months for the Government to agree to some basic equal pay principles put forward by a joint 
equal pay working group," Green said. "When you're on poverty-level wages, every day you're 
forced to wait for the decent pay you deserve is an insult." 
 
 



National, Economic & Political Events 
Immigration New Zealand reported its website had 56,300 visits following the U.S. election of 
Donald Trump as president, almost 2500 percent more than normal. "In the same 24-hour 
period the New Zealand Now website - which contains information about living, working, 
studying and investing in New Zealand - received 70,500 visits from the United States 
compared to a usual daily average of 1500 visits," a spokesperson said. "It typically receives 
about 3000 registrations each month via the New Zealand Now website from US nationals 
interested in studying, working or investing. In the past 24 hours, 7287 registrations have been 
received from American citizens." Meanwhile, Canada's immigration website crashed on 
election night, November 7, while Australian media are also reporting a potential influx of 
Americans. 
 
Labour Party accused the Government of failing to help community housing organisations by 
not giving them needed support to make up for its state-owned housing sell-off. When the 
government began selling off state houses in 2015, Prime Minister John Key said the number of 
income-related rent subsidies (IRRS) would be increased to 65,000 by 2017/18 to help 
community housing providers cover the shortfall. Labour said the data shows that there were 
just fewer than 61,000 IRRS tenancies as of June this year, with nearly 58,000 of those for 
Housing NZ properties. Another 2600 were held by the Government- and Auckland 
Council-owned Tamaki Regeneration Company, with only 533 held by other community housing 
providers. Labour housing spokesman Phil Twyford said the Government must do more to help 
community housing providers. Twyford said the figures showed the Government was "nowhere 
near where they need to be to meet the promise they made." "They've sold off the houses; they 
haven't increased the subsidies, so the number of places for people has significantly reduced 
while the country's been in the grip of a housing crisis," he said. 
 
Auckland appears to be more productive than other urban centres in New Zealand, 
according to Motu Economic and Public Policy Research, self-described as "an independent 
economic research institute which never advocates an expressed ideology or political position" 
funded by a charitable trust. "After accounting for the fact that highly productive industries are 
over-represented in Auckland, Auckland firms produce 13.5 per cent more goods and services 
with the same labour than firms in other urban areas, and 11.3 per cent more than firms in rural 
areas," said Dave Maré, Senior Fellow at Motu, in a press release. According to Maré, Auckland 
firms produce 2 to 6 per cent more with the same inputs than firms in other urban areas. Among 
the reasons for Auckland's productivity "premium," he said, was the disproportionately number 
of workers employed by Auckland firms "who would be more productive anywhere." "Reflecting 
the higher average skills of workers in Auckland, firms there pay 12.1 per cent more per 
employee than do firms in other urban areas. Labour prices are only slightly lower in 
Wellington," said Dr. Maré. 
 
 



International Labour News 
U.S. unions braced for a new round of anti-union attacks from the Republican Party which now 
controls all three branches of the federal government following the devastating November 7 
election results. President-elect Trump also is in a position to tilt the U.S. Supreme Court 
against unions for the next generation. There were few bright spots for labour. Democrats 
increased their Senate margin to 46, a net gain of only two seats (two independents caucus with 
Democrats) and both presidential candidates opposed ratification of the Trans-Pacific 
Partnership trade agreement. But most labour observers expect a renewed assault on unions 
and collective bargaining from an emboldened Republican majority elected by a majority of 
working class people who ironically benefit most from union gains. 
 
A Tehran Appeals Court upheld the six-year prison sentence against the chairman of the 
Iranian Teachers' Trade Association, a decision believed influenced by the Sarallah 
Headquarters of the Revolutionary Guards. Esmail Abdi was given the maximum punishment for 
two charges, one year for 'propaganda against the state' and five years for 'collusion against 
national security.' Labour activism in Iran is seen as a national security offense, said the 
International Campaign for Human Rights in Iran. Independent labour unions are not allowed to 
function, strikers are often fired and risk arrest, and labour leaders are consistently prosecuted 
under catchall national security charges and sentenced to long prison terms. According to the 
organization, Abdi was detained four times by security forces between 2006 and 2009 for his 
peaceful activism, and, in 2011, was given a 10-year suspended prison sentence. He was 
arrested again on June 27, 2015 by the Revolutionary Guards' Intelligence Organization, a week 
after being barred from leaving Iran to attend an international teachers' conference in Canada. 
 
Cambodian garment workers at Winmag Shoe Manufacturing in Takeo province's Tram Kak 
district in November protested the dismissal of 50 workers without notice or compensation. 
Some 2,000 workers blocked National Road 3 for two days and demanded negotiations with the 
company over the issue. Several had been let go earlier but the mass termination of 20 workers 
on November 10 prompted the strikers to act. "The factory did not abide by the law, because 
they thought our workers are not clever. They called them in to give thumbprints [for documents] 
that ended their work," said Sao Chan Thoeun, a factory representative with the Free Trade 
Union. According to Phenom Penh Post, the union claimed the company did not give them the 
notice period required by the Labour Law, 30 to 45 days' notice for workers' with tenures 
between two to four years. Chan Thoeun said the factory asked to negotiate, but in the meeting 
only wanted her to sign a letter saying she would rein in the protesters without addressing the 
issue of fired employee, the newspaper reported. 
 
Working without a contract since April 1, Canadian transit workers struck Kelowna Regional 
Transit, BC, after breaking off talks with First Canada which operates the system under contract 
from BC Transit. The action represents the first time in the history of Kelowna Regional Transit 
that drivers have walked off the job. They are represented by Amalgamated Transit Union Local 



1722. The union represents bus drivers and other transit workers in Kelowna, West Kelowna, 
Peachland, Lake Country and the Westbank First Nation. Local 1722 President Scott Lovell 
apologized for service disruptions but said the strike was necessary because of the "lack of any 
effort at all" by First Canada to reach an agreement. "The (final) offer was so bad that we could 
intelligibly say that it would be rejected," Lovell reported. "The Union has made every effort to 
resolve these negotiations without going on strike; however, First Canada seemed to lack the 
desire to participate fairly by not addressing our core concerns." 
 
 

Regional and Local Union News 
The Corrections Association of New Zealand expressed concern that the Corrections 
ministry is not taking their workers' safety seriously enough after six guards were recently 
stabbed at Auckland's Paremoremo Prison. The prison officers' union said the stabbings could 
have been prevented. According to the union, inmates at the maximum security prison make 
knives out of the metal brackets which mount televisions in their cells. "We supply them. They 
can't get TVs from anyone but the prison service. So to find they are fabricating weapons from 
them in a way that's easy is quite a concern," said the union's Beven Hanlon. "It appears that 
Corrections may have known about this risk for some time." The prison officers' union said all 
televisions in all prisons should be checked immediately. "Surely staff safety comes before 
prisoners watching telly," said Hanlon. 
 
The Employment Court ordered the NZ Meat Workers Union and AFFCO Talleys back to 
mediation in an effort to reach a collective agreement for union members. "NZ Meat Workers 
Union members are ready to play their part," the union said on the "Jobs that Count" website. 
According to the union, both parties agreed to privately engage retired Employment Court Judge 
BS Travis as the mediator, rather than rely on the usual MBIE mediator. Judge Travis will report 
weekly on the progress of talks. The move came about because of two major Employment Court 
cases due to be heard in November. AFFCO Talley filed an application to end bargaining under 
new provisions of the Employment Relations Act introduced last year. In response, the NZ Meat 
Workers Union asked the Court set the terms and conditions of the collective agreement under 
a provision never used in the Employment Relations Act. If the new effort fails, both filings will 
move forward. 
 


