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Dear Member,

NEW ZEALAND LABOUR NEWS

LIVING WAGE WEEK!
Living Wage Week 2019 was held November 4th through November 11th.

A Living Wage is the income necessary to provide workers and their families with the basic
necessities of life. A Living Wage will enable workers to live with dignity and to participate
as active citizens in society.

Activities included the Auckland launch of My Life to Live, the successful photographic exhibition and stories of
former refugees at work in Aotearoa NZ, and a public event hosted by the Wellington Sustainable Business
Network and the Living Wage Movement.

Announcements of new Living Wage Employers were also expected during the
week. American Income Life of New Zealand, Ltd. is proud to be one of only
171 businesses to-date be an accredited "Living Wage Employer."

AND WHILE THEY TOIL
Living Wage Movement advocates were shocked to learn in mid-October that
senior executives at four of Auckland's council-controlled bodies received $1.1
million in bonuses in the last financial year.

According to the New Zealand Herald, the bonuses were paid to 64 executives
at Watercare, Panuku, Auckland Tourism, Events and Economic Development

(Ateed) and Regional Facilities Auckland.

The official 2019 New Zealand Living Wage is $21.15. The highest paid officer at Watercare Council is paid
$775,000 or $372.60 an hour.

"These bonuses are particularly despicable given that CCOs refused to pay the living wage to contracted workers."
-- Secretary Catriona MacLennan



SkyCity Fire (Fire and Emergency)
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SKYCITY FIRE RAGES THROUGH AUCKLAND
Thousands of people were evacuated from central Auckland on 22 October as a massive fire raged through the
heart of New Zealand's largest city.

The fire started on the roof of the SkyCity convention centre, causing
evacuation of the entire SkyCity precinct, including Auckland's famous Sky
Tower, the city's tallest building.

The SkyCity casino reopened two days later, followed by the Sky Tower and
SkyCity offices a week later, but the crisis was not over.

Citing serious safety concerns, SkyCity workers walked off the job 25 October
in a planned four-day strike action. A third of the SkyCity workforce, around
1000 union members, protested the working conditions and related health
issues in the wake of the Convention Centre fire.

In September, Unite Union members working for SkyCity Casino took strike actions for better pay rates for
weekend and night work in what has been called the biggest migrant workers strike in New Zealand's history.

CTU ELECTIONS HELD
The 4 yearly elections for the Council of Trade Unions officers took place on October 15th in Wellington.

The New Zealand Council of Trade Unions Te Kauae Kaimahi brings together
over 320,000 New Zealand union members in 27 affiliated unions.

Officers include:
President, Richard Wagstaff was re-elected for a second four-year term.
Vice President, Rachel Mackintosh was re-elected for a second four-year term.
Vice President Maori, Syd Keepa was re-elected for the third time.
National Secretary and Treasurer, Melissa Ansell-Bridges was elected to replace Sam Huggard, who did not
stand for re-election.

"Working people and their unions have the ability to make New Zealand a better
place at work and also more broadly within society as well. The power of
collective action; what can be achieved when we work together, is a deep
motivator for me." -- Melissa Ansell-Bridges

FRAMEWORK FOR FAIRNESS
The New Zealand Government is currently considering options for the detailed
design of a Fair Pay Agreement (FPA) system.

The goal of the FPA system is to establish a set of occupation and sector-
specific minimum employment standards, such as wages, redundancy, or

overtime. They will be agreed to through bargaining between affected workers and employers, and will then
become legal requirements in that sector.

In June 2018 a Fair Pay Agreement Working Group was set up to make recommendations on the sector-level
bargaining system and, in December of 2018, provided its recommendations to the Minister for Workplace
Relations and Safety.

In October 2019, the Government released a discussion paper that seeks public on the FPA system. The
consultation is open until 27 November 2019.
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The Council of Trade Unions (CTU) has long been speaking out on the issue, particularly on behalf of low-paid
industry workers who have seen their income go backwards in real terms over the last four decades.

In response to the extended consultation period, CTU has issued its
own Framework for Fairness report, to call on our elected leaders to
abide by six basic principles of good sector bargaining:

1. Fair Pay Agreements will enable working people to improve
their terms and conditions of employment, develop their skills
and have these skills recognised.

2. Working people will have a voice through their unions to
negotiate Fair Pay Agreements.

3. Fair Pay Agreements should cover every person working and
every employer in a defined industry or occupation.

4. Fair Pay Agreements need to be about more than pay rates - they need to provide a minimum standard for
decent incomes, career pathways and good working lives for New Zealanders.

5. If union members and employers in an industry or sector can't agree on what's fair, they will be able to go
through an independent assessment process to determine a Fair Pay Agreement.

6. If a Fair Pay Agreement is reached, it should be final.

Join CTU and other working kiwis in signing on to the letter and report to the Prime
Minister and Cabinet!

SAFE BUSES NOW
Every day we put our trust in school bus drivers to get our kids to school and home again safely. But corporate bus
operators are putting profit ahead of safety to compete for lucrative government school bus contracts -- at risk to
our children.

Those concerns were underscored after a recent penalty brought against
Ritchies Transport Holdings Ltd, which was fined $750 000 after pleading
guilty to charges under the Health and Safety at Work Act. Brakes had failed
on one of Ritchie's buses, killing three passengers and injuring dozens more.

Ritchies has bus contracts with the Ministry of Education to safely deliver
children to and from school, which are currently up for re-tender, and school
bus drivers who are members of FIRST Union are determined to ensure that
only quality operators win the contracts.

Support them in calling on the government to change that by requiring companies and their drivers to adhere to a
Safe Buses Charter.

INTERNATIONAL LABOUR NEWS

UN LABOR BODY: QATAR PLEDGES TO END 'KAFALA' EMPLOYMENT LAWS
The energy-rich nation of Qatar is pledging to fully eliminate a labor system that ties foreign workers to their
employer and requires them to have their company's permission to leave the country.

That is according to the United Nations' International Labor Organization, which said October 15th that Qatar
planned to end the so-called "kafala" system there.

The ILO says workers would be able to freely change employers under draft laws described as being "expected to
come into force by January 2020."



American Federation of Teachers (AFT)
on the picket line

The ILO also says Doha also is considering a minimum wage. Qatar, whose citizens enjoy one of the world's
highest per-capita incomes due to its natural gas reserves, partially ended the "kafala" system in 2018.

This comes as Qatar will host the 2022 FIFA World Cup in the Arabian Peninsula nation. AP

US LABOR NEWS

PATH FOR REAL CHANGE IN CHICAGO
After months of negotiations and 11 days on the picket lines, the Chicago
Teachers Union reached a tentative contract agreement with Chicago Mayor
Lori Lightfoot on October 31st.

The CTU was able to overcome the mayor's initial refusal to agree to
instructional makeup days for the school days lost to the strike -- a
disagreement that prolonged the strike for another day. Teachers, support
staff and students returned to school Nov. 1.

Like so many of their colleagues across the nation, these educators were
fighting for better conditions in their public schools --specifically, for
smaller class sizes and more school nurses, social workers, school
psychologists, counselors and other critical frontline staff.

"This historic fight for what students deserve represents a paradigm shift: It wasn't simply a fight to mitigate the
damage of austerity, it was a fight to create the conditions that both students and educators need. This strike, like so
many other fights to fund our future, is about building the political will to strengthen our public schools so all kids
have their shot at success." -- AFT President Randi Weingarten
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